


Socially
Responsible Advocate

Description

This person embodies conscientiousness,
responsibility, peace and a deep commitment
to collective actions, understanding diverse
perspectives. They actively engage in
democratic dialogue, listening actively,
asking thoughtful questions, and responding
with empathy. Their goal is to foster mutual
understanding and resolve conflicts through
collaboration, prioritizing unity over division.

Keywords

Active listening
Empathy

Conflict resolution
Emotional intelligence
Advocacy
Civicengagement







Moderator

Description

This role expresses the essence of
balance and thoughtful observation.

The participant steps back to carefully
monitoring group dynamics and intervenes
only when necessary to ensure productive
and respectful interactions. Their primary
goal is to maintain neutrality, guide
discussions back on track when they
deviate, and uphold an environment of
open and inclusive dialogue. They focus
on fostering constructive exchanges
without actively steering the outcome.

Keywords
Moderation
Impartiality
Situational analysis
Problem-solving
Patience







Imposter

Description

The Imposter’s role is to subtly undermine
the group’s efforts by persuading others to
choose decisions that may seem logical or
appealing but are ultimately ineffective or
counterproductive. Their strategy is to sow
doubt, encourage indecision, or promote
flawed solutions under the guise of being
helpful. The Imposter thrives on blending
into the team, presenting their ideas as
constructive, while secretly steering the
group toward less desirable outcomes.

Keywords

Persuasive Communicator
Master of Disguise

Agent of Doubt








































